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Employee Benefit Research I nstitute
Suite 600, 2121 K Street, NW, Washington, DC 20037-1896
Online: www.ebri.org

Established in 1978, the Employee Benefit Research Institute is the only non-
profit, nonpartisan organization in the United States totally committed to
original public policy research and education on economic security and
employee benefits.

EBRI’s overall mission isto contribute to, to encourage, and to enhance the
development of sound employee benefit programs and sound public policy
through objective research and education.

EBRI does not lobby or endorse specific approaches. Rather, it provides
balanced and unbiased analysis of alternatives based on the facts. Through
its activities, EBRI advances knowledge and understanding among the public,
the news media, and government policymakers of how employee benefits
function and why they are critically important to our nation’s economy.


http://www.ebri.org/

1)

Social Insurance Programs( )

Social Security (OASDI)
Unemployment Insurance
Workers’ Compensation
Temporary Disability Insurance

Health Insurance and Health Services
Medicare
Medicaid

Programs for Specific Groups
Veterans’ Benefits
Government Employee Retirement Systems

Railroad Retirement

Assistance Programs

Supplemental Security Income
Temporary Assistance for Needy Families
Food and Nutrition Assistance

Food Stamp Program
Special Supplemental Nutrition Program
for Women, Infants, and Children (WIC)
National School Lunch Program
School Breakfast Program
Housing Assistance
Low-Income Home Energy Assistance

General Assistance
Earned Income Tax Credit



(2) 1935 Social Security Act

1862 The Civil War Pension program
1896 New Jersey

1920
1929 (10 )
1933 F. Roosevelt New Deal

1935 Social Security Act  National Labor Relation Act

The 1935 Social Security Act
Titlel Grants to States for Old-Age Assistance
Titlell  Federal Old-Age Benefits
Titlelll  Grantsto Statesfor Unemployment Compensation Administration
TitlelV  Grantsto States for Aid to Dependent Children
TitleV  Grantsto States for Maternal and Child Welfare
TitleVI  Public Health Work
Title VIl Socia Security Board
Title VIII Taxes with Respect to Employment (for Old-Age Insurance)
TitlelX Tax on Employers of Eight or More (for administration of unemployment
compensation)
TitleX  Grantsto States for Aid to the Blind
Title XI Genera Provisions



M edicaid, Medicare

Social Security Amendments of 1965 (Johnson )
Medicare Title Health Insurance for the Aged and Disabled
Medicaid Title Grants to States for Medical Assistance Programs
(3)
< >
(4)
65 Medicare

M edicaid



(1) OASDI (Old-Age, Survivors, and Disability I nsurance)
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(2)
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“Socia Security: Why Action Should be Taken Soon” Social Security Advisory Board, July 2001
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(4)
Key Datesfor Social Security

2016 - First year expenditur es exceed tax income; interest
on Trust Funds will be needed to pay benefits

2025 - First year expenditures exceed tax plusinterest
Income; Trust Fund assets will be needed to pay
benefits

2038 - Y ear program Trust Fund assets ar e exhausted;
Trust Fund income will be sufficient to pay 73% of
benefits

“Socia Security: Why Action Should be Taken Soon” Social Security Advisory Board, July 2001
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Chart 8
Social Security Income, Quteo, and Assets
(In current dollars)
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Social Security Council
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Commission to Strengthen Social Security

2001
(Six Guiding Principles)
M odernization must not change Social Security benefits for retirees or near-retirees.
The entire Social Security surplus must be dedicated only to Social Security.
Social Security payroll taxes must not be increased.
The government must not invest Social Security funds in the stock market.
M odernization must preserve Social Security's disability and survivors insurance programs.
M oder nization must include individually controlled, voluntary personal retirement
accounts, which will augment Social Security.

ogkwhpE

2001 Interim Report
http://www.commtostrengthensocsec.gov/reports/Report-1 nterim. pdf

2001 12 21

“ Strengthening Social Security and Creating Personal Wealth for All Americans’
( ) http://www.commtostrengthensocsec.gov/reports/Final_report.pdf
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(6)

CATO
Heritage Foundation

Brookings I nstitution
Urban Institute
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(7)

IRA

Defined Benefit (DB) ( )

Traditional DB
Cash Balance Plan

PBGC (Pension Benefit Guarantee Cor por ation)

ERI SA (Employee Retirement | ncome Security Act)
Tax Code

/

Defined Contribution (DC) ( )
401(K)
ESOP (Employee Stock Ownership Plan)

|RA (Individual Retirement Account)
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(1) Medicare—

Part A : Hospital Insurance(HI)
65 ( )

150

2.9%( )

Part B : Supplementary Medical Insurance(SM1)
65 Part A
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(2) Medicaid —
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County
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3)

65

Medicare
Medicaid

(1998 )

238.6(mil.)

154.8
79.1
5.7

15.5

34.2
4.8
24.9
6.8

43.9

100.0(%)

64.9
33.1
31.7

6.5

14.3
2.0
10.4
2.9

18.4
EBRI
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65

Medicare
Medicaid

32.4(mil.)

11.1
8.5
2.6

9.0
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31.1
3.0

1.2
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47.4
59.3
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81.6

(18 64 )
1998
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52.1
61.4
70.9
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82.0
81.0

EBRI
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Conventional (fee-for-service)
Commercia Insurance Plans
Blue Cross and Blue Shield Plans

Salf-Insured Plans

HMO (Health Maintenance Organization)

PPO (Preferred Provider Organization)
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Retiree Health Benefit provision

Chart 1
Prowvision oF RETIREE HEALTH BENEFITS FOR CURRENT AND ALL
Future RETIREES, EMmPLOYERS WITH 500+ EpapLovees, 1993-2000
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Source: Wilkam M. Mercar, MercerFoster Higpns, Nanonal Sunvey of Empioyer- sponsored Health
Flars, 2000 (Meew York, NY: 'William M. Mercar, Inc., 2001,

EBRI Issue Brief 2001 8 “Retiree Health Benefits: Trends and Outlook™
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Chart 2
Prowizion oF RETIREE HEALTH BENEFITS BY ERFAPLOYERS
Wite 1,000+ EpapLovees, 1991-2000
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Source: Frank Metrde at al., Refiree Health Coverage: Recent Irends and

£ mpioyer Perspecives and Future Berefits (Menb Park, CA: The Henry 1. Kaiser
Farndy Foundation, Octabar, 19285 and Steve Coppock and Andrew Zebrak, Finaing
Eive Mgt Fit; Mevcare. Presonption Orugs and Current Coverage Clpfions
Testimory before the U5, Senate, Committes on Finance, Apeil 24, 2001

EBRI IssueBrief 2001 8 “Retiree Health Benefits: Trends and Outlook”
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(4)
Uninsured
1999 3930

2000 3870

2001

(14.3%)
(14.0%) ~

Medicaid

32%
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EXHIBIT 2

Increases In Heslth Insurance Premiums Compered to Other Indlcators, 19882001
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a. Patients Bill of Rights

(ERISA)
( HMO)

external review systems
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4.0%

500

CBO

150

2.6%
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b. Prescription Drug for Elderly

(7

DC

DC Health Benefits

12

)
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1932
1935

(Unemployment I nsurance)
Wisconsin
Social Security Act

7000
5.4% (

( )

6.2%
)

Experience rating*
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(2) (Workers Compensation)

End
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